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Objectives and target
group

make use
The EU Blue Card helps highly-qualified third-country na-
tionals to immigrate to Germany permanently. It therefore
also helps to make the German labour market more attrac-
tive for well-trained workers and to reduce the shortage of
skilled workers. The EU Blue Card applies for persons from
non-EU countries as well as for people who are staying

with another residence permit in Germany or already have
received an EU Blue Card in another EU Member State.

Legal basis and
preconditions

Most of the legal provisions relating to the EU Blue Card
can be found in section 19a of the German Residence Act.
To receive an EU Blue Card the following preconditions
need to be met:

»  Applicants must provide proof that they have comple-
ted university-level studies. If their higher education
qualification was not obtained in Germany, it must
either be recognised, or it must be comparable to a Ger-
man higher education qualification (section 19a subs. 1
No. 1a of the Residence Act).

» Employment contract or a binding job offer.

»  Minimum gross salary. If a certain level of income is
reached, the consent of the Federal Employment Agen-
cy is not required in order to grant the EU Blue Card
(section 2 subs. 1 No. 2a of the German Employment

Ordinance [Beschiftigungsverordnung]). To find the
current income threshold please have a look at the on-
line FAQs: http://www.bamf.de/EN/Infothek/Fragen-
Antworten/BlaueKarteEU/blaue-karte-eu-node.html
- “How high does my gross annual salary need to be in
order for me to obtain an EU Blue Card?”

Alower annual gross assessment threshold applies to
occupations in which there is a shortage of applicants,
such as information and communication specialists,
engineers, mathematicians or doctors of medicine. As a
matter of principle, an EU Blue Card will only be issued
to this group of individuals with the consent of the
Federal Employment Agency, unless they graduated in
Germany (section 2 subs. 1 No. 2b and subs. 2 of the Em-
ployment Ordinance).

Who is responsible?

» Individuals who are already living in Germany under a
different residence title and would like to apply for an
EU Blue Card should contact the immigration authority
responsible for their place of residence.

»  People living in non-European countries must first apply
for a visa with the purpose of employment in Germany
which they can get from the competent German Em-
bassy (in their home country). Once arrived in Germany
they must apply for an EU Blue Card before their visa

expires at the immigration authority which is respon-
sible for their place of residence. An exception is made
for nationals of countries such as Australia, Canada,
Israel, Japan, the Republic of Korea, New Zealand and
the United States, who may enter Germany without a
visa and apply for an EU Blue Card from the competent
immigration authority responsible for their future place
of residence within three months. In these cases, actually
taking up work is only allowed after the EU Blue Card
has been granted.

» Third-country nationals who have held an EU Blue
Card issued by another EU Member State for at least 18
months can enter the country without a visa in order to
take up highly-qualified employment. An application
must be submitted for an EU Blue Card for Germany wi-
thin one month of entering the country.

Validity of the EU
Blue Card

t

The EU Blue Card is issued for the duration of the employ-
ment contract plus three months, but for a maximum
period of four years. An extension is possible if the precon-
ditions are met. A change of job within the first two years of



